
BSC Education
Equality, Diversity
and Inclusion Policy
for Students 

Page 1 of 6



1.Monitoring, Inspection and Review
2.Purpose and Commitment
3.Legal Framework
4.Scope of the Policy
5.Commitment to Equality and Inclusion
6.Reasonable Adjustments and SEND Support
7.Reporting Concerns and Complaints
8.Equality in Practice

       8.1 Age
       8.2 Disability
       8.3 Race, Religion and Belief

9.Roles and Responsibilities

Page 2 of 6

Contents



Page 3 of 6

Date of review     Reviewed by     Reason for Review     

September 2022     Group Academic Director    Policy creation 

September 2023  Group Academic Director  Company branding  

September 2024  Group Academic Director   Annual review 

September 2025  Area College Managers    Annual review.  

May 2026  
Group Safeguarding &

Compliance Lead  
Policy review. Updated job titles.  

1. Monitoring, Inspection and Review

This policy will be formally reviewed on an annual basis to ensure it remains accurate, effective and

compliant with current legislation, regulatory requirements and recognised best practice. 

 

The policy may also be reviewed and updated more frequently where necessary, including following

changes to UK legislation, guidance issued by regulatory or accreditation bodies, organisational

changes, operational developments, incidents, identified risks or where monitoring indicates that

amendments are required to strengthen existing arrangements. 

 

BSC Education is committed to ensuring that all policies remain relevant, accessible and reflective of

current best practice standards in safeguarding, health and safety, wellbeing and educational

operations. Any significant amendments or updates to this policy will be communicated appropriately

to all relevant team members and stakeholders. 

This policy will be made available to students, parents, agents, team members and other

stakeholders through appropriate communication channels. 



2. Purpose and Commitment

At BSC, we are committed to creating and maintaining a learning environment that is inclusive,
respectful, safe and welcoming for all students. Promoting equality, diversity and inclusion is
central to our values and to the way we operate across all schools, teaching environments and
student services. 
 
We believe every student has the right to study in an environment free from discrimination,
harassment, bullying, victimisation and prejudice. All students, regardless of background or
personal characteristics, will be treated fairly, with dignity and with respect. 
 
This policy sets out BSC’s commitment to ensuring that no student, applicant or trainee receives
less favourable treatment on the grounds of: 
 

Age  
Disability  
Gender reassignment  
Marriage and civil partnership  
Pregnancy and maternity  
Race, ethnicity or nationality  
Religion or belief (including lack of belief)  
Sex  
Sexual orientation  

 
BSC recognises that equality, diversity and inclusion are ongoing responsibilities and will
actively promote a culture where differences are valued, respected and celebrated. 

3. Legal Framework

This policy is aligned with current UK equality and human rights legislation, including but not
limited to: 
 

The Equality Act 2010  
The Human Rights Act 1998  
The Special Educational Needs and Disability Act 2001  
The Protection from Harassment Act 1997  
The Criminal Justice and Immigration Act 2008  
The Racial and Religious Hatred Act 2006  
The Gender Recognition Act 2004  
The Civil Partnership Act 2004  
The Criminal Justice Act 2003  

 
BSC will ensure that all policies, procedures, practices and decision-making processes comply
with applicable UK legislation and guidance relating to equality, diversity, safeguarding and
inclusion. 

4. Scope of the Policy 
 
This policy applies to all students, trainees, applicants and prospective students studying at or
engaging with BSC, including participation in: 
 

Teaching and learning activities  
Assessments and examinations  
Accommodation and welfare services  
Social, cultural and co-curricular activities  
Online learning environments and digital communications  

 
All students are expected to contribute positively to an inclusive and respectful learning
environment. 
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5. Commitment to Equality and Inclusion
 
BSC is committed to: 
 

Eliminating unlawful discrimination, harassment, bullying and victimisation  
Advancing equality of opportunity for individuals with protected characteristics  
Fostering good relations between individuals from diverse backgrounds  
Creating an inclusive culture across all schools and central teams  
Ensuring equality and diversity are reflected within teaching, learning and assessment
practices  
Regularly reviewing policies and procedures to ensure compliance and positive impact  
Providing accessible information to students, parents, agents and stakeholders  

 
Any form of discriminatory behaviour, harassment, intimidation or exclusionary conduct will not
be tolerated and may result in disciplinary action. 

6. Reasonable Adjustments and SEND Support
 
BSC is committed to supporting students with disabilities, learning differences, neurodiversity or
Special Educational Needs and Disabilities (SEND). We will make reasonable adjustments
wherever practicable and within our operational capability to enable students to access learning
and participate fully in school life. 
 
Reasonable adjustments may include, where appropriate: 
 

Additional learning support  
Adapted teaching materials  
Exam access arrangements  
Support for visual, auditory or physical impairments  
Consideration of students with neurodiversity learning needs  

 
To enable appropriate support arrangements to be made, students, parents and agents are
encouraged to disclose any disability, medical condition or additional learning need at the time
of booking or before arrival. 
 
BSC acknowledges that some schools operate from older or listed buildings, which may limit
physical accessibility in certain locations. We encourage prospective students with mobility
requirements or physical disabilities to contact their local BSC representative prior to booking
so that suitable advice and guidance can be provided regarding the most appropriate school
location and facilities. 
 
Further information can be found in the BSC SEND Policy. 

7. Reporting Concerns and Complaints 
 
Any student who believes they have experienced discrimination, harassment, bullying or
victimisation related to a protected characteristic is encouraged to report the matter promptly. 
 
Concerns may be raised with: 
 

A teacher  
A member of the welfare team  
A Principal  
Any appropriate member of the school team  

 
Complaints will be handled sensitively, fairly and confidentially in accordance with BSC’s
Complaints Policy and relevant safeguarding, anti-bullying and harassment procedures. 
 
No student will suffer disadvantage or retaliation for raising a genuine concern or complaint.

Page 5 of 6



8. Equality in Practice
 
8.1 Age
 
BSC values the contribution and perspectives of students of all ages. Our adult schools
welcome students aged 16 and above, and we recognise the benefits that age diversity brings
to the classroom environment. 
 
Teachers are experienced in managing mixed-age classes and ensuring lessons remain
inclusive, engaging and relevant for all learners. Students are encouraged to communicate
openly about their learning preferences and individual needs so that teaching approaches can
be adapted where appropriate. 
 
8.2 Disability
 
BSC is committed to supporting students with disabilities and additional learning needs through
reasonable adjustments and inclusive practices wherever possible. 
 
We recognise that disabilities may be visible or non-visible and may include physical disabilities,
sensory impairments, long-term medical conditions, mental health conditions, learning
difficulties or neurodiversity conditions. 
 
BSC will work collaboratively with students to identify appropriate support measures and
encourage early disclosure to ensure suitable arrangements can be considered. 
 
8.3 Race, Religion and Belief
 
BSC schools are international learning communities with students and team members from a
wide range of cultural, ethnic, linguistic and religious backgrounds. 
 
We celebrate diversity and promote mutual respect, cultural understanding and inclusion across
all areas of school life. Students are grouped according to language level and course
requirements only and never on the basis of race, nationality, ethnicity, religion or belief. 
 
Discriminatory language, behaviour, stereotyping or harassment of any kind will not be
tolerated. 

9. Roles and Responsibilities
 
All Principals, managers and team members are responsible for promoting equality, diversity
and inclusion within their areas of responsibility and for ensuring that students are treated fairly
and respectfully. 
 
All students are expected to: 
 

Treat others with dignity and respect  
Contribute positively to an inclusive environment  
Refrain from discriminatory or offensive behaviour  
Report concerns appropriately  
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